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An investment in the future

Endress+Hauser deeply involved in vocational education in the region

Endress+Hauser places a high value on vocational training. With this mind, the company has
continuously increased the number of openings for vocational school and college students in the
past. This year, 58 young people could start an apprenticeship at Endress+Hauser in the Swiss-
German-French border region.

The company’s apprenticeship program is concentrated at two locations in Maulburg, Germany and
Reinach, Switzerland. The two production sites are currently training around 150 young people in all
apprenticeship years and in a total of 12 professions. Added to that are students from the dual
education colleges and the StudiumPlus program, which involves a combination of university studies
and vocational training. “Training and educating young people for a profession is part of our corporate
social responsibility. And it goes without saying that we have an interest in attracting new talent for
Endress+Hauser,” says Jorg Stegert, the Group’s Chief Human Resources Officer.

International exchange

During their time at the company, the young people have the opportunity to acquire a wide range of
experience, including internationally through partner companies and other Endress+Hauser entities,
language courses or competitions. “For us it’s important that our apprentices become familiar with
other work approaches, cultures and languages,” says Jens Krdger, head of personnel development at
Maulburg. The apprentices work within various departments at their location. In some of the
professions the fundamentals are taught in an apprenticeship workshop.

Secure career start

After completing the program, the apprentices are generally offered a reqular employment contract,
even now in times of the coronavirus crisis. “Our goal is to employ as many apprentices as possible for
at least one year,” explains Céline Ritter, who heads up the training and development department at
Reinach. Many apprentices take a second step towards a university entrance diploma or they begin a
course of studies at a university. “We offer a support program to help them on their further career
paths and thus tie them to the company on a long-term basis,” says Jens Kroger.

Close cooperation with schools

Endress+Hauser attracts most of its apprentices through close cooperation with schools in the region,
including educational partnerships, class visits by trainees and cooperation in electronics and
technology courses. The students also have the chance to become familiar with various professions on-
site. “Every year we offer more than 100 five-day trial internships,” says Jens Kroger. Interested
students can also use WhatsApp for their questions about training opportunities and application
details.

Skilled workforce for the future

This coming year, an apprenticeship in logistics will be offered at Reinach for the first time. In light of
digitalization and the rise of automation in production, Maulburg is increasingly looking for prospective
mechatronic and IT specialists. And at Endress+Hauser Germany, located in Weil am Rhein, the plan is
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to further increase the number of apprenticeship slots. “Training and education is an investment in our
own future and the future of the region. For this reason — and also because we are a family company -
we always plan for the long term,” says Céline Ritter.
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High value: 58 young people kicking off an apprenticeship at Endress+Hauser in the tri-country region
this year.
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Open learning atmosphere: the training and education facilities at Endress+Hauser Maulburg stimulate
learning and interaction.
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The Endress+Hauser Group

Endress+Hauser is a global leader in measurement and automation technology for process and
laboratory applications. The family company, headquartered in Reinach, Switzerland, achieved net
sales of over 2.6 billion euros in 2019 with a total workforce of 14,000.

Endress+Hauser devices, solutions and services are at home in many industries. Customers thus use
them to gain valuable knowledge from their applications. This enables them to improve their products,
work economically and at the same time protect people and the environment.

Endress+Hauser is a reliable partner worldwide. Own sales companies in 50 countries as well as
representatives in another 70 countries ensure competent support. Production facilities on four
continents manufacture quickly and flexibly to the highest quality standards.

Endress+Hauser was founded in 1953 by Georg H Endress and Ludwig Hauser. Ever since, the company
has been pushing ahead with the development and use of innovative technologies, now helping to
shape the industry’s digital transformation. 8,000 patents and applications protect the Group’s
intellectual property.

For further information, please visit www.endress.com/media-center or www.endress.com

Contact

Martin Raab Email martin.raab@endress.com
Group Media Spokesperson Phone +41 61715 7722
Endress+Hauser AG Fax +4161715 2888

Kégenstrasse 2
4153 Reinach BL
Switzerland
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